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NMPEOMET: Mojawrera y BE3W ca Nnpunpemarkem noHyna

Ha ocHosy un. 63. cT. 3. 3akoHa o jaBHUM Habaskama («Cn. rmacHuk PC» 6p. 124/12 n 14/15 v 68/15)
[lajeMo OAroBope Ha TpaXkeHa NojalleHba y Beau npunpeme rnoHyaa 3a jasHy Habaeky mane spegHocTy 0poj
44/2019 ycnyra — KoHcynTaHke ycnyre u3 oBnactu rbyackux pecypca (HR), a sesaHo 3a cnepeha
nocTaerbeHa nuTama:

Murawe 6p. 1: ,3amonuna 6ux 3a nojalrere nojMoea JeduHuyHa yeHa ro kaHoudamy n YKynHa ueHa rno
kaHOudamy? [la nu ce YkynHa ueHa no kaHoudamy ogHOCK MOXQa Ha YKynHy LieHy 3a 60 kaHguaarta?

Ynan 3.

YroBopeHy LeHy uuHe KoHcynTaWTcke ycryre v3 obnactv ynpasrbatea Jbyackum pecypcuma (HR
Management), y ykynHoj BpegHocTu 13 npuxsaheHe noxyae a no cnegehum jeanHaqdHnumM LieHama:

P.6p. Hasus bpoj JeauHuuHa yeHa Ykynna
KaHgupara no kaHguaary LueHa no
6e3 MNOB-a KaHguparty 6e3
noB-a

WHamBuayanHu nssewTaj o
1. TEHAEHUMjama ¥ NnoHalwaky KaHanaarta 60
y pasnnu4MTUM NOCNOBHUM OKONHOCTUMA
2 YrnopegHu useeLuTaj o TeHaeHumjama y

) noHallakuma rpyne kaHgugaTa
WHpoveuayanHa u/wnu rpynHa
3 KomnaTubunHocT KaHgupaTa ca

' 3axTeBumMa ogpefheHe nosuuuje y
OPraHu3aLMoHOj LWeMKU KoMNaHuje
WHpgueuayanHa n/unn rpynHa
KomnaTubunHocT y nopehety ca
KOMMeTeHumnjaMma NoCcTaBMbeHUM 04
CTpaHe komnaHuje
ViHgueuayanHa u/unu rpynHa
5 YKNONUBOCT KaHampaTa ca 60
pykoBoguoLem Tuma
KomBuHoBaHu TECT CnocobHocTH,
6 | nuuHocTn kaHaupata 60

60

60

60

TecT 3Hawa W1 BeLUTMHA KaHauaaTa — Y

60
capafru ca Hapydvouem

YkynHa ueHa 6es NB-a:

WM3Hoc NB-a:

YkynHa yexa ca NoB-om:

LieHe 13 noHyae cy UKCHE 1 He MOry Ce MeraTu.
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Oprasop: OaroBop AaT y U3MEHW KOHKYPCHE [OKyMeHTauuje
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